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1 |3 Udd (a1®, NSIa® MMeAd, UlLnie.At 8973, | At deraet (69 Hatd 12 ¥5) | 30%
At AL Bua, frgr vifigAal

2 |37, wg3a (AW, H3G& neAd, Hide  a: | Al aewdiet (74 Hats 25 fes ) | 30%
420MR.F1/2014, WtRe AL ¥3K39, ofimraudl

3 | 37 HIWU Rw Agver, MH.G., Afde &: 163/A/2014, | 3t acact (04 S 01 HdteT | 30%
it dtog A, IHUT Bftmrar 18 few)

4 |3 §sYI3 dq, WH.B., Nfde & SO3MAFT (M & [ At deraret (05 A& 01 Hals' | 30%
B)2014, Wwed. fmra, e w3, frgr| 12 fes)
Bftar |

5 (3 mH3 aHd, WH.B. RAlde @: 214/2013, | Al d29Et (94 HATS 26 fes) | 30%
Atae A gereg gfimmaua)
6 |3: MusH »E@la3dl, mH.E, Hi9e  &: | aewaret A (92 HAT8) 30%
29/ AH/2013, Ftowe.A. Howas!, Beas
7 |7 faesciu &9, »w.&, Afde &: 47MIAAN2013, | Jea-T AT (06 A% 03 WIS | 30%
At A Hee, fagr wifiEAe 17 fes)
8 |3 HoHl3 ou®, NalA® MeAd, HI9  &: | aewarl 3t (75 118 23 fom) | 30%
4742013, WoAe At TusAd, fagr ufenmar)
9 |3 s R, »n., Afee &: 2013, ALAG.AL. | St AT (07 A 08 1IT8) | 30%
Bua, nifiEra|

10 |57 fonsdte @ ag, mu.E, Rifee a: 72/8LH /2010, | deaet 3T (08 7o 09 373 | 30%
fitdt Wt At AeRdtarg, fagr ufenmer | 15 fe®)
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11 |3m: mufifes fiw, "i.§, Afae &: 5omirAT (M & B) | Serarl AT (08 A 03 1d18) [ 30 %
AoAG.AL. W@, fagr sftrer

12 | 3 wibEes fAw, "8, Afae 3; 425/81.A7 /2013, | a8t AT (06 A& 09 HA1d | 30%
AAeA. ¢, fagr gfimreua) 17 fes)

13 |37 ganz fAw, Mu&., Afae 3. 281MA.A1/2014, | A2adl 3t (04 A 02 I8 | 30%
HeH. 59e e fRw, frgr usaae | 09 fea)

14 [ 3. dise "W, RSTa® nieAq, AlaE &: 235//2015, | A2waist Al (04 AT 08 Wd18) | 30%
wA.d e, 35t A, fag afés

15 |37 Woed <9 w8, »H.E., Afae 3: 20/A1.7A1./2013, | 2rdt St (67 HITS 18 f€5) | 30%
WA 28, gaasT

16 |5 J9UI3 o9, NSla® MeHY, Ride &: 343/89 | a<diet At (05 A'® 04 Hdla) | 30%
2015, Hfow ast, frgr a5 |

17 [#. fydar, A3la® neRs, Rlae & 432/14, | deadt 3t (69 HItd 15 fed) | 30%
At R 7, frer wdte ga3 fifw &9

18 [37. w3 owal, N3IA® neAg, Afde  &: | acdiet 31 (05 A'S 06 Hatd | 30%
310/7/2015, fARs Aavs Be39 efusar) 06 fex)

19 |3 IvaeEs AW, MH.G., Afge &: 50/ALAL./2015, | a2arat AT (71 HI18 27 fea) | 30%
figt utoe.A. faere, frgr weuq)

20 | 3. Sfo3 IH9, HSISS niegRe, Hige 3. 155/m/2015, | A<<ret AT (06 A'S 02 HAT8) | 30%
g, wder, frgr ussaz |

21 [ 3. goHts fAw, »H.6., Rige 3. 91/7/15, At.A.AL. [aeeet 3T (05 AS 08 WITB | 30%
Hstes, frgr »ifiERe | 12 fe®)

22 | 3. 935 3®, ASIa® nigRd, Ride &: 102/7/2016, | aearst 3t (03 A& 11 WIS | 30%
A.oe.R, 7o, fagr MAEAR. &9 13 fes)

23 | 3. J<SieTodis AW, H3E® neAd, HI9E &: | deadt AF (05 A® 02 Mdls | 30%
398/t.At./2016, Fiog. At &9, frgr JeeAUd! | 07 few)

24 | 3. gflieaHI3 349, NSIa® MERd, Rige &: 333/A/89 | a3kt 31 (04 AS 11 Hdls | 30%
2016, @At . Fa3T a9, frgr afdar 07 fea)

25 | 3. qudls fRu, ».G., Rfge 3. 252/AUTCH/2016, | dewardt 31 (04 A 01 HAIB | 30%
I8 TRUS'S, a39, AAG.A. B0, g wifigre) | 12 few)

26 | 3. niafded 9, MH.G., Afde &: 351MAALI2016, | dea<t AT (04 A& 10 HAT8 | 30%
wtme R ¥E 3T, frgr gfimmaus)

27 | 3. IRSIs 9, NIIaS NIRT, Aide a: 166/7/2016, | Aewdt AT (05 A'S 07 HA8 | 30%
Rt . goHua, e 3963951 10 fes)

28 | 7. femeus fRw €5, Mi.G., Rfge &: 149/7/2016, | et 3T (03 A® 02 WIS | 30%
Atone. A, 3efier, fagr afds 28 fus)

29 |3 s fRw, .8, Rlde a: 329/39 2015, | d2amt 3T (72 W) 30%

|| fiEt WA, 1S (sEa Roud) frgy HagS |
30 |57 HedlE o9, Wates nierd, Ride a: 336/A/3T | deaet A (04 7S 04 Hats | 30%

2016, At HL. Hars, fagr afésTi

25 faw)
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31 |37, fems oA, NSla®  wems, Wfde & | acwerdt A (05 A 01 HataT) | 30%
138/t H./2015, fres TAuE™S, HarT|
32 [3. galked (Aw, NSa8 meAs, Afge & | deedt 31 (04 Ad) 30%
468/e. /2015, WtAG.H, I € t, figr Ha |

33 |3 gol oies, NSla®  neRd, Afde 3: | dedist At (56 HOA 26 fea) | 30%
199/t HE./2015, Fwe. . g93ag, frgr queaa|
34 | 3. aen3, NIAB niERe, N9 &: 563/81.A1./2015, | aedidt AT (06 A 02 HIlB) | 30%
e, ghit, frgr wanm
35 | 3T, gagt AT, WH.G., Wlae &: 880MAA.AL/AG | acardl AT (04 A3 11 Hal&) | 30%
2016, At R aer Afumr, frgr auseEsT

36 |37. AMA nades, NGB weRd, Wfge 4. | acdret 31 (05 AS) 30%
481/R/2016, Wt dadit, frgr Harge

37 | 3. JaYI3 TRw, N31as nigAd, Nige & 126/7/2016, | aerarat 31 (53 HAIA) 30%
Hoe At Ao, g erfasar

38 | 7. gilieg gua manr, MH.G., Rfge & 107/m/2016, | Amarat BT (39 HOIA) 30%

At ¥ geEoys, frgr ufenrer
39 (3. HeUl3 od, HIIAS neAd, Hide & | derdidl 8t (04 AS 11 Hals) | 30%
21447 F 2016, BT Wt nmeee (odits
Wtoate i, geusye) fagr ufenmer |

40 [ 3. wAlUes fAw T8, NS1a8 nieAd, Ride . | a2kt AT (04 AG 07 HI1d) | 30%
292//tAY./2016, FEGR. gaET, fagy geas

3. FAMT, I YU IrdA/[few wora €33 N8 weRat § Aeag < firsh
25-06-19 I 7t Jefest few Tan HI3t S UF &: 2 @ AE-UFT 2.1 (b) WEH'T 30% Incentive

| Category "t 177 397 s &% fsgarad A & 93 et S92 T5| s § 1+, 397 395
B8t gefest @ Ae-Ug' &: 2.3 AT 35 TIRTnr famir B3 39 uR9T| Aarg 3 wdt gerfest
it 25-6-19 RE W+ AR J96 AEH Io TIAE wgA'g GuET a3 famr 3 -

2. 30% Incentive Cateqory
21 Eligibility - As per Regulation 9 (IV) of Medical Council of India (MCI), under the
Heading —“Selection of Post Graduate Students”, it has been provided as under--

"Provided that in determining the ment of candidates who are in service of

govemnment/public  authority, weightage in the marks may be given by the

Government/Competent Authorily as an incentive at the rate of 10% of the marks
oblained for each year of service in remote and/or difficult areas upto the maximum of 30% of the
marks obtained in National Eligibility-cum-Entrance Test. The remote and difficult areas shall be
as defined by State Government/Competent Authority from time to time.*

Accordingly, the candidate must fulfill the following conditions for incentive
marks:-

(a) Regular PCMS doctors who have completed 2 year of service in 'difficult
rural area’ (category ‘D) or 3 years of service in 'other rural area’

(category 'C) or appropriate combination (1:1.5) thereof would get 20%
incentive marks.
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(b) Regular PCMS doctors who have completed 3 years of service in ‘difficult
rural area’ (category 'D') or 4.5 years of service in ‘other rural area’
(category 'C") or appropriate combination (1:1.5) thereof would get 30%
incentive marks.

(c)  Has cleared the probation period.

(d) Good service record i.e, there is no charge sheet pending under Rule 8
or no challan has been submitted in judicial courts regarding any criminal
. | case; and

(e)  Should have minimum of 6 years and 10 years of service left after
completion of diploma or Post Graduate degree respectively.

2.2 Pay: The doctors under 30% incentive category i.e., para 2.1(a) & (b) would get

full pay and allowances admissible from time to time as per instructions of

Finance and Department of Health and Family Welfare. As of now as per letter

K No.27/35/15-5HB2/447931/1, dated 26.3.2015 of the Department of Health and

! Family Welfare, such candidates would get full pay and allowances except for

non-practicing allowance which was stopped as per decision of Council of
Ministers dated 11.6.2014.

The candidate would be required to complete diploma and degree
courses within 2 or 3 years. If they are not able to complete the course within this
stipulated period, they would be allowed leave of the kind due to complete the
course/appear in examination. The candidates can take admission in

AT T T VHCEE Naczas

Diploma/Degree only once under this 30% incentive category. In case the
candidate abandons the course midway then he/she shall be debarred from
reapplying for PG admission in this category and the time spent would be treated

| ~1l.UPAnRal, Fabk_ |

as 'leave without pay'.

23 Bond: The candidates upon their admission would be required to give an
indemnity bond for rendering minimum number years of service after completion
of PG Course or bond money in lieu thereof with the following details-

I Medical £an.

Sr.No. Name of Course Bond money Period

1 PG Diploma Course Rs. 25 lakh 06 years

2 PG Degree Course Rs. 50 lakh - 10 years

If the doctors do not complete the prescribed minimum service after
completion of their PG/Diploma Course as mentioned above, the State
Government shall invoke the bond. This action would also be treated as gross
misconduct and the Department would have the registration of such doctors
struck off from the Register of Punjab Medical Council/Punjab Dental Council.

7. The PCMS doctors who are selected for the any Post Graduation/Super
Specialty/Six months Ultrasonography Course shall not be eligible for the Non Practicing

S

Allowance by the Government.
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fem & et @3y I St e w3 e gt ifg 3fenr e -

Ly Re3a, s fifimr w2 37 fegra, (r3-3 A Ui, 98T

2.  Ffdacy, dW w2 NEEE fiftmr, Ui Ndtes 996, A9SI-69, RTE

3. fijfhys,  Aeadt  Ndes  mww,  wipaasufers (Rewfee T
https://health.punjab.gov.in)

b, AEOT fHes Aavs| (ReAfee adt hitps:/health.punjab.gov.in)
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